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It gives me great pleasue to introduce to our
fimt Executive Summary of Disability Equality
S heme (DES), which ig one of a number of
measures to pmomote equalties and diversity
forming an integral part of the Council's

Diga bility BEquality Scheme. This & esssntial,
as disabled people have said to me that it s
very imporant that deability discrimination 1=
taken as senowsly as any cther form of
diecrimination and that it will not be folemnted
inany form. Ny wvision & for Doncaster to be
a place where evernyone B treated with dignity
and respect, where diversity B recognieed as
one of our strengths.

Thiz Disabilty BEquality Sc heme sets out to
show how we will promote equal opportunities
and encournage good relations between dis-
abled people and the Council in the delwvery
of our services and employment of staff.

| stronghy believe that by working positively
together we can help to make our Borough

an even better and more welcoming place in
which to Ive, work and learn, respecting
everyone for his or her differences.

It & important that this scheme has the full
imvolvement of disabled people and gven
them and our partrers an opportunity to =1
us what we nesd o do better or differenthy.

If yvou have a disabilty, we want to know what
you think of this Executive Summary. The full
gcheme will be available on the Internst,
published in December 2006, and will include
a detailed action plan with timescales for
completon.
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Councillor Glyn Jones
Cabinet Member for Human Rights
and Equalites

Qur vision

The vieion & set out in 'Shaping Our Future -

A Strateqy for the Bomugh of Doncaster 2005-2010"
It states, "By 2010 Doncaster will be a major
contributor to regional and national prosperity.
The Borough will enjpy a high growth economy,
supported by a substantial increase in educational
attainment, the consolidation of commemrial strength
and widespread improvements in quality of life.
Qur communities will b= vibrant and sustainable and
Doncaster will b= able to offer everyone ving and
working here the opportunity to achieve their full
pote ritial”

Ower the last few years, there has b==n a great deal
of positive change throughout the Borough of
Doncaster. The Council has recently undergone a
majgr reomganisation and eshaped the way in which
we delver our ssrvices. Our prorities are publiehed
in the Corporate Plan, At the heart of the Plan is
builkding a 'Culture of Fesponsibility' as s=t out in the
Local Area Agreement. The fnve themes of the
Comorate Plan are:

Children and Young People - integrated neighbour
hood based children's senices that place the child at
the heart of service delivery.

Saferand Stronger Communitiss - actively invwohling
communities in making ‘neighbourhoods safer.
clearsr and gresner,

Healthier Communities and Supporting Yulnerable
FPeople - targeting resoumes at those most in need
across the Borough.

Sustainable Communites - making Doncaster an
attractive place to lve, work and visit.

Winning Council - an absolute focus on customers
and sxcelence in deliveny.

We are fully committed o a polcy of equal

opporttunity and fair access in emplyment and
senice delvery Thie eflects ouroverarching aims of

promoting social inclusion and mesting the indvidual
reeds of evervore who lives, leams or spends their
time within Doncaster Our values are:;

* We are ore council

* We are winners

= We take responsibility
We dare to be different
= We are proud

We recognise the importance of community engage-
ment and partreship working and to demorstrate
this we made the follbwing commitments within our
Comorate BEquality Plan (2008), which addresses all
areas of equality including disability.




What e a deability?

Under the Diability Diecrimination Act, a pemon
s disabled if they hawe a physical or mental
impairment (includes learning diabilities), which
has a substantial (more than minor or trivial),
and lkngterm (more than 12 months, rest of life.
recurring condition) advese effect on theirabilty to
carry out normal day-to-day activities.

It iz useful to note however that the Government's
2005 report 'Improving the Life Chances of disabled
people’ identfied that disability should be
digtinguished from impairment and ill health.
The report defined deability as, "Dieadvantage
experienced by an individual resulting from barriers
to independent Iwing, education, emplyment or
other opportunities that impact on people with
impairments and or/ il health {and identified that)
Impaiments are long-term chamcteristics of an
indidual that affect their functioning and for
appearance”. lll health & the short-term or long-
term coreequence of dissase or sickness. Many
people who have an impairment would not
corgider themselves to be dizsabled.

Reeponeibility for the Dieability Equality Scheme

The Council's leadership has signed the Leading
for Equality Charer, ensunng that equality Bsuss
are at the forefront of the decsion making process.
In 2004, the Mayor has appointed a Cabinet
Member o take leademhip for championing all
equality and diversity issuss.

All Councillors, managers, employess and sub-
contractors have a clear duty to ensure that the
principle of equalibes B put into practice across the
Courncil.

Involving dienbled people

The Council is committed to involving and giving
digabled people everny opportunity to comment on
how our services and emplyment practices are
provided and developed. The Council mcognisss
that it i important digabled people ae represented
in all the ways in which we consul.

We will involve dieabled people on employment
matters and the services we provide including:

* Finding outwhat bamiers disabled people face
and taking steps to remove them;

* Asking f disabled people are happy with the
senvices we provide e.9. through satisfaction
surveys, focus groups;

= Setting priorties and helping us to plan things;

* |Looking at the impact of existing and proposed
policies;

* Nontorng and checking how well things are
done;

* Heviewing and revising the scheme and
providing feed back on how diesabled people's
views have influenced our deckeions.,

* LUsing the database of deabled people
developed as a esult of the Doncaster Disability
Questionnaire and focus groups as a starting
paint.

It i recognieed that the involvement of disabled
peopk and staff is critical to the success of this
DES ard, thersfore, this will be an ongaing activity.

We also want to show how we will enable disabled
peopk o become full and active members of the
communities in which they Ive. The talent and
potential of many disabled pecplke B not always
valued or recognised. We will ensure that when we
delver s=rvices we think about how we can mest
the diverse nesds of deabled people. We will
continue o acknowledge the skilk and abilties of
disabled people who apply for pbs and are
employed by the Council.

Action Plan

As part of a DES, public authontiee we hawe
produced a action plan which should reflect a
number of things including the:

* Priorities of disabled psople;
*  Authonty's strategic priorities; and
= Specific outcomes, which are to be achieved.

Impoct Assesame nte

The Council developed its BEqualty Impact
Asgessment framework in 2003, We began looking
at its polickes and s=rvices in a systematic way with
each sernice area having its own timetable for
undertaking Impact Assesements. The purposs of
an impact assessment B to ensure that the
activities of the Council:

* do not disadvantage disabled people;
* identify potential barriers in advance; and
* hest pomote equality of opportunity.

Where the assssament identifies a negathe impact or
missd opportunity to achieve a more positie
impact, then the Council will leok at what it can do to
remedy this and to take up the miesad opporttunity.

Imple menting the Disability Equality Scheme

We are committed to making sure that equality is at
the heart of all our semnice provision. Thi will be
achisved through an Impact Asssssment of our
policies and services, to take action and to embed
equality issues and objectives. Thie will result in
improved access to our services for everyone.
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Cur equaities policies, strategic documents and other inform ation can be accessed by vsiting
www.doncaster.gov.uk fegu dities

If you are unabie to access this welbsite or need any further information, Pease contact
Doncaster Coundil:

=ocid Indusion and Equalities Team

Telephone: 01302 736527
Fax: 01302 735136
Address: Donceaster Coundil
15 Denison House
South Parade
Donceaster
DN 2DR
E mal:

ann kingswood @doncaster.gov.uk

Doncaster

Metropoliten Borough Cound|
Wi Cloncastargow uk





